Prices
Our fees
Each case will have its own facts and information may become available during the course of dealing
with your claim. If anything comes to light which changes our estimate of likely charges we will let you
know.
Additional work outside of the agreed scope will be charged at the hourly rate of the solicitor with
conduct of your matter. These hourly rates range from £295 to £395 plus VAT for Associates and
Senior Associates and £535 plus VAT for Partners. Trainee Solicitors are charged at £175 plus VAT
per hour We expect that most of the work on a Tribunal Claim will be carried out by an Associate or
Senior Associate along with a Trainee Solicitor but a Partner will supervise and advise as needed.
All references to VAT are to VAT at the standard rate.
Third party charges
•

We may have to pay charges to another Company or person. This will include the barrister who
will represent you in the tribunal if the claim proceeds to a hearing. The barrister may also be
asked to advise in a meeting with you before the hearing.

•

In some cases we may need to obtain evidence from an expert such as a medical specialist and
you will be charged for their fees.

What our work will cover - the stages involved
The precise stages involved vary according to the circumstances. However, below are some typical
key stages:
•

Dealing with ACAS, the Advisory and Conciliation Service, a Government body which is obliged
to offer assistance in resolving claims at an early stage. All new claims must be referred to
ACAS before they can proceed.

•

Starting the claim or preparing the defence. This will involve setting out what has happened in
some detail and completing Tribunal forms.

•

Dealing with the employment tribunal including attending a case management hearing or
telephone call.

•

Complying with the steps the Employment Tribunal sets down for the management of the claim.

•

Obtaining from you all relevant documents for disclosure to the other party.

•

Preparing witness statements for those who will give evidence in support of your arguments.

•

Preparing documents for use at the hearing.

•

Organising and briefing a barrister to represent you at the hearing.

•

Dealing with any settlement negotiations which take place.

•

Advising you throughout.

Discrimination claims
The estimates above do not apply to claims of Unlawful Discrimination. Such cases can be complex
and we will provide a clear estimate of our fees for dealing with such a case. It will be based on the
hourly rates set out above.
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